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How should an employer
respond If an employee IS
diagnosed with the virus?
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When does the WHS

Regulator have to be
notifled?
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IS |t a reasonable Iawful
direction to require employees
to-work In the office In the
current environment?
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How should employees
returning from overseas be
paid as a result of a
requirement to self-isolate?

0
(i
m




Can employees required to
look ‘@after children due.to
school closures take
personal / carer's leave?
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Thank you

Matthew Smith
Principal Lawyer
Head of Employment, Safety & Regulatory
T +61 7 3013 2762
E matthew.smith@dwf.law
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Beyond borders, sectors and expectations

© DWF 2020, all rights reserved. DWF is a collective

DWF IS a gIObaI |ega| bUS|neSS, COnneCtlng eXpert trading name for the international legal practice and multi-

. . . . . . disciplinary commercial business comprising DWF Group
plc and all of its subsidiaries and subsidiary undertakings

Se rVI CeS Wlth I n n Ovatlve th I n ke rS acrOSS d Ive rse of which, the entities that practice law are separate and
distinct law firms. Please refer to the Legal Notices page

sectors. Like us, our clients recognise that the world is B e i e

5 DWF's lawyers are subject to regulation by the relevant
changing fast and the old rules no longer apply. e ot e T e T ey
qualified and/or in which they practise. This information is
intended as a general discussion surrounding the topics
covered and is for guidance purposes only. It does not
constitute legal advice and should not be regarded as a
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reliability or suitability of the information contained herein.

be different. We prove it through every detail of our
work, across every level. We go beyond conventions
and expectations.
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Join us on the journey.



